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Abstract

The purpose of this study is to investigate the effect of social responsibility on organizational
commitment of companies in 2019. The statistical population in this study includes the employees of
brokerage companies of Tehran Stock Exchange in 2019. 370 people were selected using Cochran's
formula method. In this study, social responsibility dimensions (social, environmental, economic) were
considered as independent variables and the organizational commitment as the dependent variable. The
present research is an empirical descriptive survey research. In this study, library method was used to
collect data and information. All hypotheses have been analysed at the significant level of "p <0.01".
SPSS software version 20 has been used for all statistical operations. The results showed that the social,

environmental and economic dimensions of social responsibility affect the organizational commitment
of companies.
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